
 

 

 

Education Update: The Modern Slavery Act 
___________________________________________________________________________________ 
 

Businesses required to make slavery and human trafficking 
statement every financial year from October 2015 
 

From 29 October, the Modern Slavery Act requires businesses with a turnover of £36 million or 
more to be transparent about what they are doing to tackle modern slavery not just within their 
own organisations but also in their supply chains.  

All such businesses must have a statement on their website about what they are doing to ensure 
that slavery and human trafficking are not taking place in their business or any of their supply 
chains. 

What this really means is that large organisations should now be proactive and take some steps 
to stamp out slavery and human trafficking. Whilst a business could state that it is taking no 
steps, this approach risks adverse stakeholder and media attention and certainly those 
businesses in the public eye are likely to come under greater scrutiny from the press. 

The Secretary of State has power to bring civil proceedings in the High Court for an injunction requiring 
an organisation to comply. 

Does the Act apply to educational charities? 

Yes. The provisions apply to all commercial organisations carrying on business in the UK with a total 
turnover of £36m or more.  The place of incorporation of the organisation does not matter; the important 
element is that it is carrying on a business in the UK.  Additionally, it does not matter if the organisation 
pursues primarily charitable or educational aims or purely public functions.  The organisation will be 
caught if it engages in commercial activities and has a total turnover or £36 million, irrespective of the 
purpose for which profits are made. 

In a group context, each organisation in any part of a group structure which meets the requirements is 
legally required to produce a statement.  However, where a parent and one or more subsidiaries in the 
same group are required to produce a statement, the parent may produce one statement that 
subsidiaries can use to meet this requirement (provided that the statement fully covers the steps that 
each of the organisations required to produce a statement have taken in the relevant financial year). 

We appreciate that the Act is only likely to apply to a limited number of educational charities, such as 
universities and a small number of independent schools.  

At the same time, while many such charities’ direct supply chains may be domestically-based, in recent 
years a number of such charities have established branches overseas, especially in the Middle and Far 
East and even if the Act were not directly to apply, we suggest that educational charities would not wish 
to be associated with suppliers or corporate partners to whom the Act does apply and who are not 
complying with it, so consideration of the Act should be another element of due diligence in maintaining 
the reputation of those charities. 



 
To give businesses sufficient time to prepare, transitional provisions have been included so that 
businesses with a financial year-end date between 29 October and 30 March 2016 will not be required to 
publish a statement for that financial year of the organisation.  Consequently businesses with a year-end 
of 31 March 2016 will be the first businesses required to publish a statement for their 2015-16 financial 
year.    

What will the statement look like? 

The Government has not been prescriptive about the layout or specific content of a slavery and human 
trafficking statement.  It is up to organisations how they present information in the statement and how 
much detail they provide.  The MSA says that “an organisation's slavery and human trafficking statement 
may include information about: 
  
a) the organisation's structure, its business and its supply chains; 
b) its policies in relation to slavery and human trafficking; 
c) its due diligence processes in relation to slavery and human trafficking in its business and supply 

chains; 
d) the parts of its business and supply chains where there is a risk of slavery and human trafficking 

taking place, and the steps it has taken to assess and manage that risk; 
e) its effectiveness in ensuring that slavery and human trafficking is not taking place in its business or 

supply chains, measured against such performance indicators as it considers appropriate; 
f) the training about slavery and human trafficking available to its staff.”  

The information presented in the statement will be determined by the organisation’s sector, the 
complexity of its structure and supply chains, or the particular sectors and nations its suppliers are 
working in.  First statements may show how organisations are starting to act on the issue and their 
planned actions to investigate or collaborate with others to effect change.   Later statements may reflect 
that organisations are building on what they are doing year on year.     The government has published 
guidance on the information that could be included in the statement, and why it is useful in   
“Transparency in Supply Chains etc.  A practical guide” 

The requirement to make a statement will make transparent what action a business is or is not taking, 
and will allow its clients, customers, investors and the general public to make an informed decision about 
who they should and should not do business with.   Organisations are able to comply with section 54 of 
the MSA by merely stating that they have taken no steps during the financial year to ensure that their 
business and supply chains are modern slavery free.   However, they will need to bear in mind the effect 
that making such a negative statement may have on the reputation of the business.  

Approving and publishing the statement 

The Government has made it clear that compliance with the MSA is to be addressed at a senior level.  If 
the organisation is a company, the statement will need to approved by the board of directors and signed 
by a directors.   Where the organisation is a limited liability partnership, it must be approved by the 
members and signed by a designated member.     

The statement must be published on the organisation’s website, if it has one, and there must be a 
prominent link to this statement on the homepage. If an organisation does not have a website, it must 
provide a copy of the slavery and human trafficking statement to anyone who requests one in writing, 
within 30 days of that request.  

Although not set out in the legislation, the Government is encouraging organisations to publish the 
statement within six months of the financial year end. 

Comment 

Whilst some commercial organisations may already have in place human rights and/or anti-slavery 
policies and procedures, the MSA will make it a statutory requirement to report and disclose on, 
effectively, their commitment to eradicate slavery and human trafficking from their practices each 
financial year. 

https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/471996/Transparency_in_Supply_Chains_etc__A_practical_guide__final_.pdf


Organisations required to comply with section 54 need to consider what steps they need to take, which 
could include: 

 Carrying out a risk assessment. 
 Reviewing the working practices of their suppliers, potential subcontractors and other companies 

they work with to ensure that steps are being taken by them to ensure there is no slavery/trafficking 
in their practices (for example, by undertaking site inspections). 

 Making it clear to suppliers and other companies that the organisation has a zero tolerance policy 
towards slavery/trafficking (potentially by adding provisions into their standard terms with their 
suppliers). 

 Appointing an anti-slavery/trafficking compliance officer with responsibility for identifying and 
managing risks, and the preparation of the section 54 statement. 

Reviewing or introducing new policies in relation to the organisation’s commitment to anti-
slavery/trafficking and training employees (particularly buyers) in identifying issues related to slavery and 
trafficking 
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Answers not options… 

 

Birmingham  •  Derby  •  Leeds  •  Leicester  •  London  •  Manchester  •  Milton Keynes  •  Nottingham  •  Oxford  •  Sheffield  •  Stoke on Trent 
 
 
 
 


