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“Rena has consistently provided excellent advice and support in a
responsive manner. I have frequently recommended Rena to
colleagues.”
(Chambers & Partners, 2023)

 0345 272 5715       rena.magdani@freeths.co.uk

Rena is a Partner and National Head of our Employment, Pensions & Immigration Team. She leads our team of
talented, commercially-minded lawyers across our offices, who put excellent client service at the centre of
everything we do.

She has over 22 years’ experience of providing commercial, pragmatic employment advice to private and public
sector clients on a wide range of contentious and non-contentious matters, including discrimination, equal pay,
unfair dismissal, TUPE, redundancy, business restructures and she provides strategic employment advice to
senior management teams and boards.

Rena conducts her own advocacy in the employment tribunal and has a proven track record in successfully
defending clients in complex multi-day hearings. She regularly speaks at seminars and provides bespoke
training for clients.

Rena is listed as a Recommended Lawyer and recognised as a Leading Lawyer in The Legal 500 (2022 edition) for
Employment since 2011. She is ranked as a Leading Individual in The Legal 500 since 2012.
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Legal Services

Employment

Rena’s work has included a range of contentious and non-contentious matters including discrimination, equal
pay, unfair dismissal, outsourcing, TUPE, redundancy, business restructuring programs and providing strategic
HR advice. She is recognised as a leading employment lawyer in The Legal 500 and Chambers.

Selected Cases

Advising a Building Society on a restructuring programme involving large scale redundancies and variation
to terms and conditions of employment.
Advising a multi-national security software company on the TUPE implications of off shoring.
Advising a distribution company on the TUPE implications of winning a commercial warehousing and
distribution contract.
Successfully defending a national powered access company (including the advocacy) in a 5 day disability
discrimination claim involving direct and indirect discrimination, and victimisation.
Advising on the employment aspects of a major corporate transaction involving TUPE and large scale
redundancies. Rena advised on due diligence information, warranties and indemnities in the Sale &
Purchase Agreement, TUPE consultation obligations and the implementation of collective redundancies
following the transfer.
Providing bespoke training to HR Departments on a wide range of topics including, the Equality Act 2010,
TUPE, Implementing Restructures and Reorganisations in the workplace and Handling Disciplinary and
Grievance matters.

Sectors

Public Sector

Selected Cases

Successfully defending a County Council (including the advocacy) in a 7 day sex discrimination and unfair
dismissal claim and successfully claiming substantial costs against the Claimant.
Successfully defending a University in a 7 day Equal Pay case which was worth in excess of £200,000. Rena
dealt with all aspects of the claim including advocacy at the hearing.

Logistics
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Selected Cases

Successfully defending a national logistics company (including the advocacy) in a 4 day unfair dismissal
claim involving fraud.
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